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Now You Gin Save Morve for Tomorrow

CONTRIBUTING THROUGH TWO PLANS CAN BENEFIT YOU!

Did you know that you can save and invest through your 403(b) Plan and 457(b) Plan at the same
time, giving yourselfa powerful opportunity to double your before-tax contributions in 20092
Consider these reasons to contribute to your 457 Plan and 403(b) Plan simultaneously.

GREATER RETIREMENT SAVINGS POWER

* With time and the power of compounding on
your side, participating in two plans can provide
an incredible boost to your retirement strategy.

* In 2009, if you are under age 50, you may
contribute $16,500 to cach Plan, for a total

of $33,000.

* In 2009, if you are age 50 or older, you may
contribute $22,000 to each Plan, for a toral
of $44,000.

* In 2009, if you are within three years of normal
retirement age and have not contributed your
maximum in previous years, you may be able to
utilize Standard 457 Catch-Up, which allows you
to contribute up to twice the regular dollar limit—
$33,000 in 2009.!

VALUABLE 457 FEATURES

* As an employee, you can contribute to one of
the most attractive savings and investment vehicles

available today: the 457 Plan.

* There is no 10% ecarly withdrawal penalty for
457 plans. The penalty applies to IRAs and 401 (a),
401 (k) and 403(b) plans.

* You get the most generous contribution limits

if you are within three years of normal retirement
age and have undercontributed in prior years. The
457 Plan now allows for a flexible payout similar o
your 403(b) Plan.

* You can contribute the maximum amount to both

the 457 and 403(b) Plans.

INCREASED TAX BENEFITS
While rax-deferred growth is important regardless

of your income tax bracket, it becomes more
power ful as your marginal income tax bracket

increases. Maximizing your contributions to both
the 457 and 403(b) Plans may double your tax
benefit each year.

EXPANDED INVESTMENT OPTIONS

Having access to more investment options through
both Plans allows you to stay diversified—especially
during the inevitable cycles of market volaility.

Highlights for 457 and 403(b) Plans in 2009

Maximum Contribution S16500  §16500
(Under Age 50)

‘Maximum Contribution $22000  $22000
(Age 50 or Older) '

Standard Catch-Up $16500"  No
Allowed

15 Years of Service No Yes
Catch-Up Allowed

Potential Eligibility for Yes Yes
Tax Credit

Roll Over to Other Yes Yes
Eligible Plans?

Before 5912 Without 10% Yes No*
Early Withdrawal Penalty

Payout Flexibility Yes Yes




PUTTING THE PIECES TOGETHER

As you review your options and establish your long-term savings goals, look at how saving and investing through
your 457 and 403(b) Plans simultancously can impact your retirement planning efforts. If you have not been able to
save aggressively until now; this is a savings and investment opportunity you don't want to overlcok.

FOR PARTICIPANTS UNDER AGE 50, CONSIDER IN 2009

You may contribute $16,500 to each of the two Plans, for a total of $33,000. The hypothetical examples below show
the benehit of contributing to both Plans versus just one. The examples assume you make the maximum contribu-
tion during each of the next 10 years and an annual return of 6% compounded monthly.4

CONTRIBUTINGTO JUST ONE PLAN CONTRIBUTING TO A 457 AND 403(b) PLAN

1 $16,500 $16,500 $16,961 1 $33,000 $33,000 $33.923

5 $16,500° $82,500 $95,934 5 $33,000° $165,000 $191,868

10 $16,500° $165,000 $225,334 10 $33.000° $330.,000 $450,668

Don't Delay—Contribute More Today!
For individual appointments or group meetings,

4*«)\ or to enroll in your 457 and 403(a) Deferred Compensation Plans,
* » call your Great-West Retirement Services* representative,
¥ R
Greatwest Chris Burton, Sr. Account Executive
RETIREMENT SFRVICES

1 You may nee use boch Standard 457 Carch-Up and Age 503 Carch-Up in the same vear. [f you n2ed help cakulating your maximum contriburion limir, pleass
contact your locd repiersd represencative.

2 1f new plan accepes rallovers.

3 Some exceptions may apply, buc eypically chere is 3 10% fedenl penalty on distriburicas raken prior to ape 5932, Withdrawals from all plans are subject to cedinary
income taxss. The 10% aarly wihdrawal penaley does not apply to 457 plan withdrawals.

4 For illustrative purposss caly. This is noe intended 1o predict or project futurs imveament results ind doss noe represent the performance of any imvestment opcion.
The illusrition assumes an annual reeurn of 6% compeoundad meachly, and does not reflect any charpes. sxpenses or f2es thae may be associared with your Man. The
tax-deferred accumudaticn shown would be raduced if these faes had been deducred

5 May be indexad for inflation in no less chan $500 increments in funure years Limies in these years may be higher.

Securitles, when offered, are offeced through GWES Equities, Inc, a wholly owned subsidiary of Great-West Life & Anawrty lesurance Company and an
affiliate of FASCore, 11.C (FASCoce Adminlstravors, LLC in Californla) and First Great-West Life & Aanuity [nsurance Company, White Plalns, New Yoel.

Greae-Wes Retirement Services® refers to peoducts and services provided by Greae-Wes Life & Annuiry Insunince Company, FASCace, LLC (FASCoee
Administrarors, LLC in Califcenial, Firse Greae-West Life & Annuity Insurance Company, White Flains, New Yok and their subsidiaries and affiliates. Grear-Wes
Lifs & Annuity Insurance Company is not licensad ro conduct business in New York. Insurance produces and rdared seevices are sold in New York by ies subsidiary,
First Greae-West Life & Annuity [nsurance Company. Ocher products and services may be sold in New Yoek by FASCore, 1LC. Reprasencacives of GWES Equities,
Inc ars not ragitered imvestment achisers. and cannoe offer finandal. legal o tax advice. Meass consult wich your finanda planner, xtomey and'or tax adviser s
needed. Grear-Wes Retirement Services' and the Parnership Logo ars service marks of Greae-West Life & Annuicy Insurance Company. All rights reservad.
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